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FORM EXEMPT UNDER 44 US C 3512
INTERNET

UNITED STATES OF AMERICA
FORM oy " NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
29-CA~-107493
INSTRUCTIONS: 6/14/13

File an orlginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is accurring.

1. EMPLOYER AGAINST WHOM CHARGE 1S BROUGHT

a. Name of Employer

b Tel. No. 718.381-9175
Divine Investors LLC d/b/a KFC, located at 1556 Myrtle Avenue, Brooklyn, NY 11237 &

666 Bushwick Avenue, Brooklyn, NY 11221 ¢. CellNo.

f. Fax No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

Divine Investars LLC, 67 Emerson Avenue, Hiren Patel

g. e-Mail
Floral Park, NY 11001

h. Number of workers employed

Aprox 25+

i. Type of Establishment (factory, mine, wholesaler, etc.)

j. Identify principal product or service
Restaurant

Food Service

k. The above-named employer has engaged in and is engaging (n unfair labor practices within the meaning of section 8(a), subsections (1) and (iist
subsections) (3)

of the National Labor Relations Act, and these unfair Iabor

practices are practices affecling commerce within the meaning of the Act, or these unfair labor practices are unfair practices affectingsommerce
within the meaning of the Act and the Postal Reorganization Act, =

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See attached
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% Full name of party ﬁIm&charge {if labor organization, give full name, including local name and number)
ast Food Workers Committee

4a. Address (Sireet and number, city, state, and ZIP code)

2-4 Nevins Street 4c. Cell No.
Brooklyn, NY 11217

4b. Tel. No. 545 5956586

4d. Fax No.

4e, e-Mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organizati .
ganizalion) ast Food Workers Committee

6. DECLARATION Tel. N

0.
| dectare thal | have read the above charge and that the statements are lrue (o the best of my knowledge and belief. 212-627-8100

Vv Fi Alt Office, if any, Cell No
By /A anessa Flores- Attorney

{sig[a!ure‘%! Rebresentative or persen-mraking charge)

(Pnnttype name snd tifle or office, il any)

FaxNo. 512.627-8182

e-Mail

6/14/13
Agaress Levy Ratner, P.C., 80 8th Ave. 8th Floor, NY,NY 10011 — vilores@levyratner.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solictation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair jabor practice and relaled proceedings or litigation The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLR8B is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.










06/19/2013 17:28 FAX 212 627 8182 LEVY RATNER, PC @003/004

FORWM. EXEMPT UNDER 44 U S C 3512

INTERNET UNITED STATES OF AMERICA
"OR”{Z“;;B*”’ NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH"S SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 29-CA-107680 6/20/13

File an original with NLRB Reglonai Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

2 Name of Employer b. Tel.No. 74g8.302-2400

Domino's Pizza LLC located at 183 Graham Avenue, Brooklyn, NY 11206

c. CellNo.
f. Fax No.
d Address (Streel, city, state, and ZIP code) e. Employer Representative
Doming’s Pizza LLC Kenneth B, Rollin g e-Mail
30 Frank Lloyd Wright Drive Executive V.P. & General Counsel

Ann Arbor, Michigan 48105 h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, stc.} i. Identify principal product or service
Restaurant Food Service
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (tist

subsections) (_3) of the National Labor Relations Act, and these unfair labor

practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached description.

3. Full name of party filing charge (if labor arganization, give full name, including local name and number)
Fast Food Workers Committee
4a. Address (Sireet and number, city, state, and ZIP code) 4b. Tel. No,

2-4 Nevins Street
Brookiyn, NY 11217

702-235-6586

4¢ Cell No.

4d. Fax No.

4e. e-Mail

5. Full name of national or international fabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel No.
| declare thal | have read the above charge and that the statements are true 1o the best of my knowledge and behief 212-627-8100
$ . . Office, if any, Cell No.
By ‘\/\/\Jv\ *‘ \*‘\/“" Michael R. Hickson - Attorney
(signature of representalive or person making charge) (Pnniftype name and btie or office, if any)

FaxNo. 512.627-8182

e-Mail
. 06/19/13 .
Levy Ratner, P.C. - 80 Eighth Ave, 8th Floor, NY, NY 10011 ————————— | mhickson@levyratner.com
Address (dale)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist
the Nalional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o litigation. The routine uses for the information are fully set forth n
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wili further explain these uses upon request Disclosure of this information to the NLRB is
voluntary, however, faiiure to supply the information will cause the NLRB to decline to invoke its processes.
























29-CA-109799 07/24/2013















- From' Lo¢al 328J Organizin Fax. To: 7183307579@rcfax.con Fax' +17183307579 Page 2 of 2 8/3/2013 4,32

FORM NLRB-501 FORM _EXEMPT UNDER 44 US.C. 3512
UNITED STATES OF AMERICA DO _NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 290-CA-110980 | 8/12/13

INSTRUCTIONS:
File an original with the NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

2. Name of Employer b. Number of workers employed
Uitimate Services, Inc at least 5
¢ Address (sireetl, city, state, ZIP code) d Employer Representative c. Phone: 973-376-6000
51 Progress St, Union, NJ 07083 Jay Baranker FAX. 973-376-3361
f. Type of Establishment (factory, mine, wholesaler, etc.) g. |dentify principal product or service
Residential apartment building residential apartment management and maintenance

h. The above-named employer has engaged in and s engaging in unfair labor practices within the meaning of section
8(a), subsections (1) and (list subsections) of the National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facls constituting the alleged unfair labor practices)

Since on or about July 30, 2013 the above employer through their agents have viclated the Act with
respect to the building service workers employed at 568 Union Ave, Brooklyn, NY by:

¢ Interrogating workers about their support for the union;

o Threatening workers with termination for their protect activities;

¢ Telling workers that their organizing efforts would be futile;
 Impliedly offering workers benefits to dissuade them trom organizing.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the
exercise of the rights guaranteed In Section 7 of the Act.

3. Full name of party filing charge (if fabor organization, give full name, including local name and number)
Service Employees Intemational Union, Locai 32BJ

43.Address (stroet and number, city, state, and ZIP code) 4b.Phone. 651-253-7002
25 West 18™ St, New York, NY 10011 FAX: 212-388-2062
Email:
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is
filed

by a labor organization)
Service Employees International Union

6. DECLARATION
1 declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

By ,:."'j','_- T . David Unger, Lead Organizer
(signature of repressntative or person making charge) /sf (title if any)
Phone: 651-253-7002
25 West 18" St, New York, NY 10011 o FAX: 212-388-2062 8/9/2013
(Address) (Telephone Nos) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T{TLE 18,
SECTION 1001)






08/16/2013 13:29 FAX 2124529493 MASON TENDERS B 004/005

United States of Amcrica National Labor Rclations Board
Form NLRB-501 (2-08)
Charge Against Employer

Attachment: Basis of the Charge

The Employer has violated the Act, including but not limited to, by unlawfully:

1. supporting IUJAT Local 339 by:
a. unlawfully coercing employees to vote for Local 339 in the recent election
through its communications at its mandatory election-related meeting held

prior to the election, including, among other things. by instructing them.g,n

how to vote, taking firm positions on issues that would arise in n&gguat&ohs §
with Local 108, and maliciously lying about Local 108 and its rel@d fﬂﬁ’ge Ef
benefit funds, as well as about the retirement benefits the Employgzclaﬁhd tég ?j’
be providing. = = ,;-j j-é

¥s

b. preferentially permitting Local 339 campaigning on its property ﬂ?‘éugh;jgt ?‘5
the critical period, and most dramatically on the evening before '.t}he vote 5hen
Local 339 was allowed to establish a gauntlet of representative ‘along-side
numerous supportive employer representatives. Employees had to pass
through this gauntlet to go to work, and had no choice but to speak to the 339
representatives while the Employer surveilled the activity. In contrast, Local
108 representatives were instructed to leave when they once so much as stood
on the Employer’s property.

c. surveilling employees’ contact with Local 108, including by re-directing its
security cameras during the critical peried 5o as to pick-up Local 108
representatives’ presence on public property adjacent to the Employer’s
facility, and further, in contrast to its treatinent of employees speaking to
Local 339, directed employees caught conversing with Local 108 to
discontinue such conversations.

d. questioning employees as to how they intended to vote in the election and
instructed them that they were expected to vote for Local 339 and/or against
Local 108.

2. threatening and coercing employees in their exercise of their right to vote,

including unlawfully instructing eligible employees who had recently been







































































